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INSIDE THIS ISSUE: 

The Most Engaging Work I’ve Ever Done...  

Kliniek on Main Nurse Practitioner (NP) Jana Garinger has enjoyed being a practicing 

nurse for thirty years but her recent work providing care to refugees is at a different level.  

Since the beginning of December, Jana and her colleagues at Kliniek on Main have 

supported the transition of 106 refugees (representing 19 families) into Moose Jaw.  
 

A lot has been accomplished in this short timeframe by 

the various groups represented in the Settlement 

Committee in Moose Jaw including arranging for 

permanent accommodation for everyone, 

completing adult language assessments, work 

underway to find a solution for the language training 

waitlist, and making arrangements for children to 

begin school. In and amongst all of that, families have 

been getting medical assessments through Kliniek on 

Main in Moose Jaw and working with Jana Garinger as 

well as NP Jill Bouchard and Physician, Dr. Salman. 
 

For many of these families access to medical care has 

been very limited in the last 3-5 years .  Inconsistent or absent access to things like prenatal 

care, dental care, and chronic disease management have had an impact on current 

health status for many today.  In the coming months and years, Garinger noted that they 

anticipate a growing need for mental health care in this population as they come to grips 

with the changes they’ve undergone. 
 

In the here and now though the work has been rewarding as well as challenging, for NP Jill 

Bouchard.  “When I first came it was a big learning curve because you were no longer just 

focusing on the medical aspects at hand in your office, it was all of these other working 

pieces, trying to get them settled in a successful way and getting that trust relationship.”  

Prior to the recent addition of telephone translation services they were relying on pictures 

online and Google translate to help with communication. 
 

For Jana, the work has been impacting.  “I can tell you, the newcomer population, not just 

the Syrian refugees, is the most engaging work I’ve ever done.  It reminds me of my 

privileged place in the world and how lucky I was to be born in Canada,” said Jana.  “It 

reminds me every day of how valued I am as a healthcare provider.  They love us and 

appreciate us.” 
 

Patients report that the experience has been 

excellent.  Patients Ghassan Al Chamma and Han-

an Kerh Waez said they had never seen anything 

like this in their country and that they were not 

expecting this level of care to be available to 

them.  Through Dr. Salman’s translation Ghassan 

said, “The services we have received are excellent.  

We are always greeted with a smile and people 

are very happy and welcoming. It feels like the 

treatment they receive is like when someone is 

treating their own child.”  Hanan added, “I am very thankful for the services I have 

received.  I love Canada and really love the Canadian people.  We will work hard to give 

back to the society here.” 
 

We extend our thanks to our colleagues at Kliniek on Main for representing the values of 

our country and organization in their professionalism and caring approach throughout 

what has been a challenging time!    See more about Jana on page 7. 

Pictured L-R: Jana Garinger, Dr. Salman 

and Jill Bouchard 

Pictured L-R: Jana, Hannan, Ghassan and Dr. Salman 



To prepare for the region’s first MRI scans, which 

began on January 14, our MRI Technologists Alex 

Shirley, Supervisor and Megan Taylor used volunteers 

to run test MRI scans.  

Our very own Deign 

S a l i d o  f r o m 

Cardiopu lmonary 

Services received 

the very first test 

scan in  ear ly 

January. 
 

The team is currently 

doing between 6 to 

8 scans a day.  They 

a n t i c i p a t e  th i s 

increasing over time 

as these processes 

solidify. 
 

About 370 patients 

who were waiting to 

receive a scan in Regina or Saskatoon had their 

procedures rescheduled here in Moose Jaw. 
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It is hard to believe we are just weeks away from spring.  This winter has been a pleasant 

experience in comparison to our past few years. 
 

The influenza season peaked later than usual with the third and fourth week of January 

showing a significant spike in cases within our region and across the province.  There is a 

correlation between individuals not being immunized and the severity of symptoms. 
  

As always, hand hygiene is extremely important for all of us at all times and 

continues to be a focus with all employees and physicians across our 

health system.  Within the next few weeks you will notice all members of 

the health care team wearing buttons with “Ask me if I Washed my 

Hands”. The intention of the buttons is a way to remind us of the 

importance of hand washing to protect our patients, our families and 

ourselves. 
 

The Grand Opening of our MRI was held February 11, 2016 with Minister Ottenbreit in attendance; MLAs 

Warren Michelson and Greg Lawrence, Mayors Deb Higgins and Bob Himbeault; Moose Jaw Health 

Foundation Board Members and Staff and Five Hills Health Region Board Members, Staff and Physicians.  This 

service would not be possible without the generosity of many donors from across our health region and the 

operational funding from the Ministry of Health.  We are extremely grateful to be the first regional hospital to be 

able to offer this important diagnostic service to the residents of our region and neighbouring regions. 
 

The week of February 22-26, 2016 was a busy week with our surveyors from Accreditation Canada assessing our 

organization’s acute care services and mental health and addictions services.  Thank you to everyone who 

had prepared for the survey. 
 

On behalf of the Five Hills Regional Health Board, senior leadership team, I convey our sincere thanks to 

all staff, physicians, patient-family representatives and volunteers for all you contribute to our 

organization each and every day!  

Message from President and CEO, Cheryl Craig  

A staff member at the Dr. F.H. Wigmore Regional 

Hospital submitted the following to recognize their 

colleague, Connie Griswald, a team member of the 

Nutrition and Food Services. 

“There is a staff member in the kitchen who goes 

above and beyond.  She is always very friendly, has a 

calm, quiet approach about her. She engages in 

conversation with staff and yesterday I saw her take 

time from her busy day to 

direct a client to 

the lab. I admired 

her approach – it 

was just like she 

did it all the 

time.  Was very 

nice to the client 

and it was like he 

had not imposed 

on her at all.” 

Nice work Connie! 

Thank You MRI Opens 

Pictured L-R: Megan, Alex and Deign 

No matter how long the winter, spring is sure to follow. 
~Proverb 
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Remove jewellery.  Clean them  

separately with soap and water. 

Scrub fingertips and nail beds of 

each hand in opposite palm. 

Lather soap. Scrub hands well, 

palm to palm. 

Scrub back of hand 4-5 times 

with palm of other hand. 

Scrub each thumb. 

Take one pump dose of soap. Wet hands. 

Scrub in between fingers. 

Rinse hands well. Pat hands dry. Turn off water using paper 

towels. 

1 2 3 4 

5 6 7 8 

9 10 11 

Total time for 

proper handwashing 

technique should be 

a minimum of  

15 seconds. 

Handwashing Reminders 

NEW Walking Path “Beric’s Way”                     Dr. F.H. Wigmore Regional Hospital 

A new walking path is located on the south east corner of the Dr. F.H. Wigmore Regional Hospital, across from 

the Outpatient Entrance. The walking path is dedicated to the memory of Mr. Beric Williams, former citizen of 

Moose Jaw and Founder of Cypress Paving Ltd. 
 

This walking path is generously provided by Cypress Paving and Cypress Concrete as a gift for 

the enjoyment of our patients, their family members and the dedicated health care providers 

of the Dr. F.H. Wigmore Regional Hospital. 
 

Mr. Beric Williams started the business in 1976. In 1978 his son Sheldon joined the business, and 

34 years later, Sheldon along with his wife Elaine and their sons Jerred, Brett, and Troy own and 

operate both Cypress Paving and Cypress Concrete.  
 

Every successful business is built on a foundation of great employees. The qualified personnel 

at Cypress Paving and Cypress Concrete continue to offer their customers excellent service, 

and have helped the business become a trusted 

name in the industry.  
 

Cypress Paving and Cypress Concrete generously 

support a number of local groups and charities 

within our community.   
 

A dedication ceremony will be scheduled in late 

spring or early summer of 2016.  Enjoy Beric’s Way! 
 

Five quick laps around each the large and small 

loop is 1km and takes approximately 10 minutes.  

Beric Williams 
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In your role within FHHR, who and what are you responsible for?  I 
oversee the Pharmacy staff at Dr. F.H. Wigmore Regional Hospital.  This 
involves both distribution and clinical aspects surrounding the provision of 
medication at FHHR acute care and LTC facilities. 
 

Tell us how you ended up in your current position – what brought you 
to Five Hills and how did you end up in a leadership role?  I worked a 
few summers at MJUH during my university training.  That experience gave 
me an appreciation for the interdisciplinary relationships within healthcare 
and a desire to have a career in hospital as opposed to community 
pharmacy.  This led to a residency at RUH upon graduation.  After 14 years 

as Director of Pharmacy at St. Joseph’s Hospital in Estevan I came back to FHHR in 2009. 
 

What is your biggest fear as a leader?  Being responsible for a serious medication error that causes 
harm to a patient.  (Sending out a memo with a really embarrassing typo ranks pretty high too!) 
 

What advice would you give someone 
considering going into a leadership 
position for the first time?  Reach out to as 
many colleagues or provincial resources as 
possible so you are not re-inventing the wheel.  
In our close-knit province people are very 
willing to share knowledge and expertise. 
 

What are three words that describe YOU?  Optimist, Pessimist, Conflicted 
 

Which historical figures or celebrities would you invite to a dinner party and why?  Jim Carrey, Robin 
Williams and Stephen Colbert because laughter truly is the best medicine. 

Getting To Know Dave Sereda                                  Regional Director, Pharmacy 

Take 5! 
Favourite Movie: Dumb and Dumber 
Favourite Book: ‘Runaway Jury’ by John Grisham 
Favourite Sport:  Any Team Canada (hockey, Olympics, etc.) 
Favourite Drink: Coke 
Favourite Food: Pizza 

Register Your Home Email to Receive the Newsletter! 
Please register your name and home email address by emailing communication@fhhr.ca. 

In your role within FHHR, who and what are you responsible for?  In my role I 
am responsible for leading an amazing team of cooks, food service workers, 
environmental services workers and laundry staff, for AUHIF, RPNH, GHC and LHC.  
Their dedication to residents, patients and attention to detail is amazing.   
 

Tell us how you ended up in your current position – what brought you to Five 
Hills and how did you end up in a leadership role?  After leaving SaskPower to 
help raise our kids, I was lucky enough to get on with FHHR.  After working different 
positions within the region apparently I was bored and needed a change.   Mr. John 
Liguori gave me an amazing opportunity to step into an interim leadership role which 
ended up as a permanent position a year later and still hold today.  The almost 8 
years has flown by and there is never a dull moment. 
 

What is your biggest fear as a leader?  Not being able to make a difference. 
 

What advice would you give someone considering going into a leadership position for the first 
time? Trust in yourself and your abilities, don’t be too hard on yourself, and don’t be scared to ask 
questions, I was lucky enough to have amazing mentors who took the time to help and encourage me when 
I needed it.   
 

What are three words that describe YOU? 
“Rose Colored Glasses” 
 

Which historical figures or celebrities would you 
invite to a dinner party and why?  Chef Ramsay so he 
could cook for us, Steven Tyler and Maya Angelou.    

Getting To Know Coralee Bouvier                Director, Environmental Services South 

Take 5! 
Favourite Movie: The Blind Side 
Favourite Book: I hate reading it bores me. 
Favourite Sports Team: I only watch my kids! 
Favourite Drink: Caesar & Coke 
Favourite Food: Whatever someone cooks for me  
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In your role within FHHR, who and what are you responsible for?  
I have the pleasure of working with Patient Family advisors, 
volunteers, spiritual care visitors, and clergy  while supporting 
programs and facilities throughout FHHR to enhance programs and 
promote Patient and Family Centered Care in our Region. 
 

Tell us how you ended up in your current position – what 
brought you to Five Hills and how did you end up in a leadership 
role?  In 2001 I applied for a part time volunteer coordinator position 
in Home Care.  That position turned into full-time, and eventually the 
Director of Volunteer and Spiritual Care services for the entire region.  
In 2011 we began our journey to Patient and Family centered care 
changing the focus of my position to Community Engagement. 

 

What is your biggest fear as a leader?  To let down any of our volunteers or patient/family advisors. 
 

What advice would you give someone considering going into a leadership position for the first 
time?  Jump at the chance….. It is an experience that will help you grow.  We are able to have opportunity 
to impact services in our own region and the ability to 
be involved in provincial work if you are able. 
 

What are three words that describe YOU?  
Friendly, honest & open. 
 

Which historical figures or celebrities would you 
invite to a dinner party and why?  Nelson Mandela --
-- and my parents and grandparents --- They taught me to think outside the box, and always be aware of 
how my decisions and life choices affect those around me. 

Getting To Know Bernie Doepker                       Director, Community Engagement 

Take 5! 
Favourite Movie: Miracle on 34th Street 
Favourite Book: Outlanders by Diane Gabaldon 
Favourite Sports Team: Saskatchewan Roughriders 
Favourite Drink: Kaluha & Club Soda 
Favourite Food: Spinach and feta pizza 

In your role within FHHR, who and what are you responsible for?  I’m 
responsible for the Materials Management (Purchasing & Stores) and Linen teams. 
Our core services include contract administration, purchasing, shipping/receiving, 
inventory management, and distribution (of both supplies and clean linen). Basically, 
we manage the supply flows for the Region. 
 

Tell us how you ended up in your current position – what brought you to Five 
Hills and how did you end up in a leadership role? I grew up in Moose Jaw, then 
moved to Saskatoon to go to school. I ended up working for the health region there, 
in Supply Chain, focused in procurement, for 9 years. When the opportunity arose 
with Five Hills - being able to advance to a greater leadership role, along with the 
experience of being actively involved in the design of and transition to a new hospital 
that had an emphasis on a new supply chain model – we decided to head back 
home to Moose Jaw.  
 

What is your biggest fear as a leader? I’m pretty sure the only thing to fear is fear itself. Also, mice. I 
don’t like mice. 
 

What advice would you give someone considering going into a leadership position for the first 
time? Take time to understand your role, your team’s roles, and team dynamics. Ask questions. Learn. Be 
objective and fair. Share your vision. Persevere. And lastly, don’t screw this up… 
 

What are three words that describe YOU? Good. Nice. Articulate. 
 

Which historical figures or celebrities would 
you invite to a dinner party and why? I’m a 
big music fan, so guys from the classic rock era 
like Hendrix, Lennon, Morrison, Jimmy Page, 
Keith Richards….. you know they’ll have some 
wild stories to share from way back when. 

Getting To Know Colin Karst                 Regional Director, Supply Chain Management 

Take 5! 
Favourite Movie: Pulp Fiction 
Favourite Book: Not sure I’ve got a favourite book, but I like 
Chuck Klosterman 
Favourite Sports Team: Denver Broncos 
Favourite Drink: Bourbon, neat (and top shelf, obviously) 
Favourite Food: Meat  
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This is Who We Are! This is Who We Are! 

Curtis Firomski 

IT Analyst, FHHR 
 

What gives you a sense of 
satisfaction in your work? What 
gives me a sense of satisfaction 
is when I’ve helped a user with 
their issue and there is a smile 
on their face because that issue 
has been fixed. 

Janice Cayer 

Nurse B, Ross Payant Nursing Home 
 

What gives me a 
sense of satisfac-
tion in your work? 
When I’ve 
worked with a 
resident, their 
family and the 
care team to 
solve a concern 
or make a 

change to some part of their care 
plan that improves the resident’s 
quality of life. 

Shona Fortman 

Unit Clerk, Day Surgery, Dr. F.H. Wigmore Regional Hospital 
 

What keeps you doing the work you do?  One of the things that keeps me 
doing the work I do is that I really enjoy it.  I like being organized and 
believe me you need to be organized to do the work I do.  The staff 
who work in the Day Surgery unit of the UCU are a great team to be a 
part of.  Each day has it’s own challenges and we all work together to 
overcome them.  I also enjoy the interaction I get to have with our 
patients and families.  

Danica Durrant 

Cardiac Rehabilitation Exercise/Conditioning Therapist, FHHR 
 

How do you know when you’ve done your work well? 
When a patient completes the program and is excited to continue 
exercising on their own and has a plan in place to do so. I know 
I’ve done my job well when they note that some aspect of their 
daily life has become easier; whether it is climbing the stairs, 
completing household chores or noticed they have more energy to 
do the things they want to do in a day.   

Ajay Chawla 

Kaizen Operations Lead, Continuing Care 
 

What gives you a sense of satisfaction in your work?  I’m a Kaizen 
Operations Lead and one of my roles is to help identify 
challenges/struggles in daily work flow. Being able to help my 
colleagues by transforming raw data into quantified meaningful 
information that in turn, helps them improve the quality of care is 
what brings me satisfaction.  Seeing the clients and staff benefit as 
a result of those improvements makes what I do worthwhile.  

Shelley Brownell 

OR Attendant, Central Sterile Supply 
 

When do you feel most connected to the 
work you do?  When I am doing medical 
device reprocessing, where we disas-
semble, clean, inspect, reassemble and 
sterilize medical device instruments 
for surgical procedures. While we don’t 
have any direct patient contact their 
safety is always our focus. 
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Tara Schellenberg, Regional Epidemiologist at Public 

Health in Moose Jaw, recently adapted an idea from the 

‘Take Five’ to get to know the colleagues throughout the  

department and to boost morale. Each month, three to four 

employees at Public 

Health are asked 

‘fun’ questions that 

are featured on the 

“Get To Know Us” 

wall including a 

p e r s o n a l i z e d 

photo. Thanks to 

Tara for contributing 

to a healthy work 

place! 

Thank You 

No Falls for 31 Days                                         Assiniboia Union Integrated Facility 

Several small changes have made a big impact on reducing resident falls at 

the AUH Long Term Care unit.  On February 23, the team celebrated 31 days 

without a resident fall.  Previously, the unit averaged 6 falls a month. 
 

“Falls are scary, especially in the elderly,” says Ngaire Woodroffe Brown, 

Executive Director for Long Term Care/Community Hospitals.  “As well as the 

injury itself, a fall can also mean isolation and the resident not being able to 

participate in activities.  As many of our residents are already socially isolated, 

the effect can be huge.  That’s why we are so proud of the care team at AUH.” 
 

Rynae Fjeldberg, Director of Care, agrees.  “The staff have been fantastic and 

the changes haven’t been big.  But they’ve stuck to them.   Falls don’t just 

happen; there’s always a root cause.  We try to find that and brainstorm on 

how it can be prevented again.  Our daily work board has been a huge help.  

At the start of each shift, we talk about current issues on the unit like what’s 

changed, what do we need to look out for etc.  We talk about residents who 

have fallen as well as those who we think might be at risk because their 

condition is changing.  We brainstorm on strategies and talk about what’s 

working well and not so well.  These discussions only last about 5 minutes, but 

make a huge difference.  It’s a great example of focussed talking and 

teamwork, with everyone contributing.” 
 

Congratulations AUH staff on your great work making improvements to care for your patients!  

LPN, Cheryl Mowchenko with 

LTC resident, Jack Young 

I would just like to take a moment and extend thanks and recognition to Jana Garinger.  She 

graciously granted me the ability to meet and observe the Intake process for one of our new 

comer families from Syria/Jordan.  Her level of empathy, patience and altruism to her care and 

practice with this demographic is inspiring. 
 

As a fellow care provider in Primary Health Care, this experience has created a better 

understanding of the challenges faced not only for health care providers but the families 

themselves. It was rewarding beyond measure to see the relief and graceful appreciation that 

this family has for Jana’s care. 
 

Thank you Jana for generously contributing to my further education as a nurse and growth as a 

person.                                                                                                              Regards,  Andie English 

Thank You 

Submit your newsletter article and picture by 
emailing communication@fhhr.ca 

please cc: your director/manager and 
Senior Leader 
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Volunteer Appreciation Week  is April 10-16, 2016. 

The theme this year is ‘Volunteers Are the Roots of 

Strong Communities.’  Just like roots are essential 

for trees to bloom, volunteers are essential for 

communities to boom.  Thanks to volunteers, our 

communities grow strong and resilient. Even the 

tiniest volunteer effort leaves a profound and 

lasting trace in a community, much like tree rings 

that appear over time. 
 

FHHR will be honouring our volunteers across the 

region with celebratory events in Craik, Central Butte, Moose Jaw, Assiniboia, Lafleche, Gravelbourg and 

Rockglen. Please watch for posters and encourage volunteers to attend! Remember to thank your volunteers 

today – they keep our communities strong! 

Question and Idea Boards 

Communication is incredibly important when 

work places are going through change.  

Each  employee needs to increase their 

AWARENESS of the change. 
 

As you observe improvement opportunities 

for your daily work or work processes and/or 

have questions, please take a moment to: 
 

 Ask questions 

  Identify the improvement opportunity 

 Propose a solution. 
 

Look for a Question and Ideas board in departments throughout the Dr. F.H. Wigmore Regional Hospital.  

These boards will be rolled out to facilities throughout the Region in the coming 

months. 
 

Answers to questions will be posted on the Region’s website (www.fhh.ca).  All 

ideas for improvement are welcomed and valued.  All ideas will be reviewed 

and considered by directors and SLT; unfortunately it will not be possible to 

action every idea.  Feedback on ideas will be provided to teams, where possible. 
 

Questions and/or ideas for improvement can be emailed to questions@fhhr.ca. 

Medications for home care clients have 

historically been provided from various 

pharmacies throughout the region.  This variation 

led to challenges for staff (different packing as an 

example) and the potential for provider mistakes 

and ultimately harm to come to clients.  Through 

the dedicated efforts of our local home care team 

we have now moved to a sole pharmacy provider 

which is a first in the province.  This leading edge 

practice has caught the attention of other 

regions who want to learn from our Home Care 

team about the work they did to make this 

happen.  This level of effort and dedication will 

have an immediate impact on the safety of patients in our region and based on their 

leadership, may impact patients throughout the province!   

Pictured: Home Care RNs with Pharmasave representative, Stephan. 

Great Work 
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Making Sense of the Latest Food Trends 

Chew on This: Vitamin Waters 
 

Looks pretty healthy right? Think again. Just 

because vitamin waters claim to be a healthy 

alternative to water, doesn`t mean the claim is 

true. The title itself is misleading. Let’s take a closer 

look at Glaceau’s ‘tropical citrus’ flavour.  In one 

591ml bottle, there is 8 teaspoons of added sugar! 

That is the same as eating 8 

cubes of sugar.  
 

Next time you need to 

quench your thirst, skip the 

added sugar or artificial 

sweeteners and choose 

good ol` water! Spruce up 

your water naturally by infus-

ing it with fresh fruit or vegetables like lemons, limes, 

oranges, strawberries, melons or cucumbers. 
 

 

Photo accessed Feb 12, 2016: 

http://vitaminwatercanada.tumblr.com/image/120779038661  

Saskatchewan  Reg is te red Nurses ’ 

Association (SRNA) held a 100th Anniversary 

Tagline contest. Pat Campbell, RN, Home Care, 

Moose Jaw, won the contest. Pat’s 

submission was selected as the inspiration for 

their tagline. The words “initiative, integrity & 

innovation” will be used in the new SRNA 

tagline.   

Congratulations 

 Accreditation Update 

Our second round of Accreditation was 

completed on February 26.  Although we heard 

about some areas where we need to continue 

improving as an organization, the majority of the 

report was overwhelmingly positive. Most 

importantly, our surveyors noted that the patients 

they spoke with told them they felt they were safe, 

had the information they needed in the majority of cases, and 

that they were very well cared for.  They commented that we 

have very dedicated staff and very strong clinical teams.  In their 

observations they did not have any patient care concerns.  This is 

not a surprise to any of us but it’s nice to hear it from outside 

observers with years of clinical experience amongst them! 
 

We will be receiving our preliminary report within 2 weeks and 

roughly a month after that we will receive our final report.  We will 

update the organization again at that time with the details in the 

report but in the meantime, we want to pass along this good news 

and a big congratulations for now.    

 

A few basic things to keep in mind:  
 

Don't give out confidential information in 
response to any email. Messages that try to 

persuade you to send your password or credit 
card number are forged, even if they appear to 
be from the your bank or system administra-
tor. 
 

Be wary of any email attachment that you 
weren’t expecting. It’s very easy for a 

computer virus to be present in an email that 
appears to be from a friend or business. Please 
delete these emails. FHHR and eHealth have 
layers of anti-virus protection, but spammers 
periodically find new ways to evade 
protection.  
 

FHHR and eHealth monitors these types 
of attacks, but if you suspect that your 
computer has been compromised please 
contact eHealth service desk at 
1-888-316-7446 and we will investigate. 

 Email Awareness 

http://vitaminwatercanada.tumblr.com/image/120779038661
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Employee Lifestyles 

HEALTHY LIVING BINGO 

Congratulations to Megan Welwood, 

Mental Healthy Therapist at Wakamow 

Place Resource Centre, on winning 

January’s “Healthy Living BINGO” 

activity.  We received 14 completed BINGO cards 

along with positive feedback on 

the variety/ level of activities 

included.  The ELC plans to run 

this activity again in the 

future.  If you have suggestions 

for improvement, please 

contact email lifestyles@fhhr.ca 

or speak to an ELC committee 

member in person. 

FAMILY BBQs 

June 7, AUH, Assiniboia, 11:30am to 1:00pm 
June 9, Moose Jaw, Connor Park 5:00 to 7:00pm 

June 14, Craik Health Centre, 12:00 to 1:00pm 

Celebrating Nutrition Month In Celebration of Nutrition 

Month, we are introducing the “Take a 100 Meal 

Journey” contest!  It’s simple for everyone to 

participate. Take a photo of your healthy lunch or 

snack along with a photo of the recipe and email it to 

lifestyles@fhhr.ca with your name and contact number 

between March 14 and 18.  Recipes will be organized 

into one document and shared on the ELC webpage 

to continue beyond the 100 Meal Journey.  All entries 

will be entered into a random draw for a $40 gift card! 

On January 14 a 

Trivia Night was 

held with nearly 

100 employees and a few spouses coming out to test 

their knowledge.  The team “Megalomaniacs” from 

Mental Health and Addictions were victorious! All in all, 

it was a great night full of trivia, pizza, prizes and lots of 

laughs! 

DECORATE YOUR WORKSPACE  WINNERS 

This year we had 16 entries representing 6 facilities.  

Thank you to all those who participated.  Gwen Moyse 

from Strong Start Family won with her “Charlie Brown 

Christmas” display along with Carol Fee and Val 

Trudel’s “Winter Wonderland” on display in Clean Linen 

Stores at WRH.  Thanks to 

those who participated. 

Part of Carol  & Val’s 

“Winter Wonderland” display. 

Gwen’s “Charlie Brown Christmas” 

WHAT MAKES YOUR HEART HEALTHY?  

During the month of February, staff  

submitted pictures and videos of 

themselves doing heart healthy 

activities, like weight-lifting, rope climbing, taking 

the stairs and walking the dogs were just a few of 

the submissions. 
 

Congratulations to Cheryl Thul from Providence 

Place for winning the random draw for a Yara 

Punch Pass!   
 

Thanks to everyone 

who participated!  All 

pictures can be 

v i ewe d on  ou r 

webpage. 

Clockwise, top left: Bobbi  Goodison, trampoline 

cool down following  run, Kathy Knudson, push-

ups, Kim Waddington, weights and Cheryl Thul 

out for a moonlit walk with her dog. 

Visit the Employee Lifestyle’s webpage at  

www.fhhr.ca/Lifestyles.htm for current event 

information. Should you have questions or 

suggestions  email us at lifestyles@fhhr.ca 


